




Review of existing research, support services and 
interventions

Discussions with policymakers and service providers

Interviews with ex-servicewomen

Comparative data analysis of ex-servicewomen, 
ex-servicemen and civilian women

Triangulation of the findings and recommendations



• 28 individuals
• 22 organisations
• Half had served in UK Armed Forces



The conflicting identities of 
servicewomen

Role as a woman

Invisible veterans

Conflicting role in the 
community

Sexism: Women do not 
belong in service

Perception of weakness

In-service inequality

Adoption of masculine 
traits

Male-orientated veteran 
services

The needs of servicewomen

Women's health needs

Navigating a family-
unfriendly culture

Military sexual trauma

Self-confidence

Successful transition is individualised and all-encompassing 

Holistic approach 

needed

Personal situation 

matters

Transition is a non-

linear journey to 

content reintegration

Early preparation 

needed









Transition is a non-linear 
journey to content 

reintegration





•  Need for cultural change and inclusive policies: 

deeper cultural shifts are needed to address 

subtle behaviours like inappropriate humour and 

indirect discrimination, which continue to 

marginalise women.

• Gender-appropriate healthcare and support after 

service: More awareness of women’s issues 

amongst service providers and more inclusive 

spaces. 

• Future research should evaluate the impact of 

recent policy changes on in-service experience 

and subsequent transition outcomes.
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